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Abstract

The use of alternative dispute resolution mechanisms, including arbitration, has become
increasingly popular with litigants in the face of litigation. Along with other categories of
disputes, the legislation provides for the possibility of reviewing labor disputes through
arbitration. However, the peculiarities and specific nature of disputes in this category cause
certain problems in the arbitration proceedings and the resolution of labor disputes. The paper
focuses on the problems and challenges posed by this possibility of legislation in Georgia.
Emphasis is mainly placed on the analysis of the peculiarities of labor dispute resolution, the
arbitration process and the notification and enforcement of the arbitral award. As well as the
form and content of the arbitration agreement itself. Problems with each issue are presented and
analyzed. In addition, in order to better solve the problems, an analysis of international practice
on the arbitrariness of labor disputes is being made. Legislative regulation of different countries
and their attitudes towards this issue will be reviewed. The paper presents some
recommendations for each problem, the consideration of which is of practical importance for
the development of opportunities in Georgia.

The results of the study show that without defining a proper legislative framework, it
will be difficult for the arbitral tribunal to adhere to internationally recognized labor standards
and practices established by the courts in the course of labor disputes. Which is crucial in

maintaining the imbalance in labor disputes.
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