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Abstract

With the rise and development of public consciousness, the field of law has gradually
undergone change and transformation. Among them is labor law, which in turn is a specific
field. It is noteworthy that the current and current changes, which in turn, were caused by the
Association Agreement between Georgia and the European Union on June 27, 2014. Under the
agreement, the country has committed a number of responsibilities and obligations, including
the commitment to establish European values and values in the country, to harmonize

international standards and directives of the European Union with the legislation of Georgia.

Based on the above, Georgia has expressed readiness to fully harmonize Georgian
legislation with EU law (in this case, we will discuss it in terms of labor law). For example, one
of them is the Directive 2001/23 / EC of the Council of 12 March 2001, which, in case of full or
partial alienation of enterprises and businesses, approximates the laws of the Member States

regarding the protection of employees' rights and the implementation of European experience.

Accordingly, the objectives of the study are: 1. Analysis of EU Directive 2001/23 / EC; 2.
Analyze how and what changes should be made in the Labor Code of Georgia in order to
regulate the labor rights of employees during the alienation of enterprises; 3. Measures to be

taken in this direction in terms of raising employee awareness.

To achieve the objectives of the study, the following research methods were used:
descriptive method, historical method, scientific analysis of literature, systemic analysis. Also,
the legal regulation and the existing practice, as well as the comparative-legal method were

discussed.

The study found that one of the main problems is the lack of information on
employment in the country. In most cases, the employee does not have information about their
rights. Consequently, it is unclear to him the existence and use of mechanisms to protect his
powers. In this case, the Ministry of Refugees, Labor, Health and Social Affairs from the

iv



Occupied Territories of Georgia plays a major role, and it is the responsibility of those who plan
to inform the population about their fundamental rights. It should be noted that during the
discussion of the issue, it was revealed that the EU Directive 2001/23 / EC, despite a number of
transformations, still leaves many questions. And to answer, The decisions of the European
Court of Justice help us. Therefore, it would be desirable for the legislature to consider the case
law before the implementation of the Directive. The paper is a novelty due to its purpose,
significance and essence. It is based on the EU Directive, the explanations of the European Court

of Justice and international practice.

Key Words: EU Directive 2001/23/EC, a transfer of an undertaking/business, Labor rights of

employees.



