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Abstract

The aim of the master's thesis is to study the mechanisms that motivate people employed in the
creative field. In particular, to determine the correlation between employee’s extrinsic and
intrinsic motivations and creativity. The study was conducted in various creative companies and
interviewed more than 100 employees of both medium and high rank. As a result, both extrinsic
and intrinsic mechanisms have a positive effect on the motivation of the majority of respondents.
However, in most cases, the majority of respondents prefer factors such as: a sense of
independence in doing work, appreciation of work they do, support from management, etc.

For the purposes of the study, the survey of middle and high-ranking employees served mainly
one purpose, to contrast the results obtained with each other and to see how well the needs of

employees are in line with the motivational mechanisms offered by management.



