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Abstract

Corporate Social Responsibility and the Organizational Ethics represents the one of the main
issues worldwide and in Georgia, as well. Whie the field is not very old, it needs more studies,
researches and the discussions, to increase the level of corporate relationships between the

employers and the employees and to reach the desired standards.

Considering the wordwide pandemics of 2020, which has changed the organizational structures,
peoples’ lives and therefore has increased the danger of not giving the special emphasis on the
corporate social responsibility and the workers’ rights, because of the superiority of fights to
survive. Thus, the need to give more attention to the organizational behavior and the
communication level between the employers and employees has increased. Also, the need to

update the action plans and strengthen the relationships on the labour market has increased.

The purpose of the given research is to identify the level of the communication between the
companies and its employees considering the Covid 19 pandemics and to make the necessary
findings regarding the situation and its possible worthening, identify the influence of the interanal
communications on the humans psychological and the working performance level. Also, it is
important to verdict the human rights level during the period and the attitude of the workers to

the social responisibility.

To evaluate the above issues, studies has been conducted, which has had the online nature,
because of the epidemic situation. As a result, we have identified that the stress level has increased
in the companies and the need to have higher standards of the internal communication has been
in deficit, At the same time, it was made clear that the organizations were promptly adapting to
the new circumstances, taking responsibility for the existing threats and moving to a remote
working mode. Employees give the special attention to the corporate social responsibility and ask

for the higher standards. The research showed that the situation has not been univocal and in



some cases business has shown the higher level than expected on the human rights and in other

cases, the results have been negative.

Key Words: Corporate Social Responsibility, Internal Communications, Organizational Ethics.

Working Relationships. Covid-19.



