O9560B530m0 3MEEHMOOL 453¢gbs 3MmI3sb0ol 3GMEYIYGH0EMdSBY

6obem bmmsowgeo
565 3mamadzoeo
996 30370s

X3Ma0 #20

bs3sgobdee2 6535 do pser03960¢m05 0¢rosl bsbgerdpoger «9bogzgiloBdgdolb 8obbybol,

O97602¢300b5 ©5 356500019800 35329 AIA Vg 99693089690 L Fsg0UHE0oL 5350900290

bomolbolb dobo,3980b deobmz6980b dobsdsdobso

00BbgLOL 5EA0BOLEH®OMYdS

360 M9JGobL bgeddwgsbgero: yo30 F96g35dg, 3OHMBGLMEMO

00l Lobgrdfogm »boggdliodgdo
odoolo, (2020)



a9bsgbso

“OHMamO3  omagboo  1sdsgolGHMm  bsIMHMAoL  93BHMMJd0, 353bd©Idm, GMI
BsdM™do HomImoaqgbl B39BL mEM0y0bserme Bs3dg35ML s 6 goEogl Lbgs 93@MmMgdol

009® 53999 39333996gd N, 393MdI399bgowE FJogdrw %6 LRI faMwygbow
dsbogEgdl, MHMAEgd03 65IOMATo o6 9GOl dmblgbogdo b 30GH0MYPdIMWO Lomsbsm
D9Lgdol Gglodsdolsg.”

6obm bmmsogwo
365 qmamdzoeo

996 3937)0s



Lbs®Bg30

BOBIPGTO et i
OOUBIOIOTBIO vttt s 1
Lo B0UOBOMD0 it st 3
L1, 83300060L SHHLIIQOIOIBS. ...ttt 3
1.2, 32€0930L GODSOO ...ttt 6
L4, 153300930 3032009 BIBO.........coooeiiiiiiiiiiiiiiiii 8
1.5, 3907930L G60GZOGEIIBS ...ttt 9
1.6, 0bAMGOLIEI0 (DSFLNOBO ...t 10
2. @0BAIOIBHIOOL BOTMDOGITO .ottt 13
3. 3300930l TGYOIMUOMODIPOD .ttt eiresteestt et eresre st e bt e bt eseenesnresaeesaeesneenesnnesanens 26
4. 330930L G99YRJOO/IBIWODO. ...t 29
5. 513365 @5 0193MTGBIBFOGVO ..covviiiiiiiiiiiiiiii e 81
DOVOOMYMIITIOD ...ttt ettt ettt et s bt s e e e ae e s bt e s b e e ba e s bt e saa e e saa e e be e sn e s aa e e aee e as 84
QOOBOIOIGDO ...t e s 86
QSBSMOIO 1. ... s 86
QOSDSIIOIO 2. ... s 91



LGOI BHOo

L5FoOLEGHOM BsIOMATo 2obboEME0s, M) Mo gogwgbsls sbEgbl MMsboBsgOMWwo
39WGHMGs  30835600L  3OHMOIEGH0MEMdsDY, 500 TMEOOL SMLIOMOL IIOONO V)
MOMYMBOMNO  3MOJEo300. 91939, 638OMIo  Qo9boeoBgdos, vy M)
MOHM0YIOHMNPITIMI0IOIGds SOLYIMIL MORB0DIEGOI 3G O 1sbsFIOMIOl

918399EHMOMBL  FMob, M5dgbo  sbIbL 493egbsl  MEMRBOBIGOMIEO 3 EHOS
05659960 Mol ImEH035300L6 MBIBY, 2oblsHW3O0s 500 FMHOL HSOLYIMIL IEIdIODO

0Y)  OOMHYMBOMNO  3MOJS300.  Im39dmo  bszombgdol  Jobgzom  3033¢93
L5JoOMZg ML BoBIODY 5OLYdM FEYMTIOYMD.

Bgooldogmo  MmOYb0BIEoOL  IMWEHWOOL  DMLGI©  2obmdzs GO0,

3MO3MOSGHOMM0 3G (33¢0e909008  Logwdzgbg 30000MYBS O FOZLgbsl

5b9bl 4Mbol 9360930l J3939Bg. Go3 Fggbgds 5350 3MO3MEMIGHOMWO 3 EHNIMHOL
3b6900L gobdor3Hndsl, 0go Ls3dsm@ 3339l wMH0s S 56 SOLYIMBL JMM0s60 IMLBEOYdS

50b0db Mol MomdIBY.  MMABODIGOMO  3WEHNMOS  0ddbgds 35806,  GmEaLag
6296053006 M9b53IOMIgd0 gDl MDB0sMGdID  doMoMI©  3MEEHOME
33919 MdYOL, M30L9d9dL s 360369 MBdJIL, HMIWGIBSE MMPIBODIF0S 5BLYIL S Mo3
9O3569000L596 gobolibgzs390L bbgoalibgs mGmysbobszogdl.

BodMmddo  HoMdmagboero 330930l B0Bsbos  9OLYIMEo  0bRMEOIS300L
L5339 Hg  F930L(o3 M  EOTMI0YOMEGOS  MEMRBOBSEFOLS O 3MOIMMSEHOVIEP
3M0EGHMOL JnOOoL, G5 253gbsl sBIBL 3MO3MOMSGHOMWO 3NWEHYIOS MOYBoBIEOOL
36O GH0MWMd5HY O 0565ddOMIgO0L 9339 MOMdDY.

33930L BIMRWqddo BoBotm©s 498m30mbgs LodoMmggurml dsld@sdom dmddgo
LodPwem s bgowo  MOABO0DIE0GIOL B0, BodwMowm s MO  MHMEOL
d969x gm0l ImEOU.



ABSTRACT

The master's thesis discusses the impact of organizational culture on a company's
productivity, including positive or negative correlation. Also, the paper analyzes the mutual
dependence between organizational culture and employee -effectiveness, how impacts
organizational culture on employee’s motivation, and determines whether there is a positive or
negative correlation between them. Related to this issues, we are studying the labour market of

Georgia.

It is difficult to measure the culture of any organization exactly. corporate culture is
developed following the changes and it influences the behavior of team members. As for the
definition of the concept of corporate culture itself, it is quite complex and there is no consensus
on it. Organizational culture is formed when the employees of an organization share the cultural
values, ideology and quality with each other that make the organization different from another

ones.

The aim of the research is to study the dependence between the organization and corporate
culture based on the available information, Also our aim is to clarify what impact has the corporate

culture on the productivity of the organization and the efficiency of employees.

Within the research we questioned low-, medium- and high-level managers of medium

and large organizations throughout Georgia.



