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Abstract

Introduction: Employing women in a managerial position is one of the toughest issues
in the modern world. The gender imbalance in the workforce is best visible in managerial
positions. Obviously, the current workforce trends in the world are also relevant for Georgia.
At the same time, the socio-cultural environment of Georgia creates significant inequality with
regard to employment in terms of gender stereotypes. The aim of the study is to determine the
barriers faced by women in Georgia while holding managerial positions. What difficulties and
challenges they face. Methodology: The purpose of the study has been achieved with
implementing qualitive and quantitive research methods, in the form of in-depth interviews
and online research. In an in-depth interview, field experts and women employed in
managerial positions, a total of 8 respondents were interviewed, and an online survey was
conducted with 499 women who are currently job seekers or employees. The questionnaires
were developed by the outhors of the study. Targeted and availability sampling methods were
used to collect data. Results, Interpretation: The results of the study show that the main barriers
that women face while holding top positions are employers’ attitudes towards men’s higher
performance (32%); Family factors turned out to be a hurdle to 30% of study participants. 28%
of women find the reasons for the lack of managerial positions in socio-cultural factors, as well
as the fact that women have less qualification and lack of managerial skills. The influence of
stereotypes in Georgia is high while employing women in managerial positions. Due to
different personality traits, employers prefer to employ men. Employees' perceptions of a
"better male manager" also seems to be a hurdle. Main findings, recommendations: Georgia is
replicating the world trends and we meet less women in the managerial positions. The causes
are mainly socio-cultural factors, which is a large-scale issue. In addition, the issue requires

more in-depth and extensive study to identify detailed analysis and solutions.
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