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Abstract
The present master's thesis examines current situation, challenges and changes regarding
teamwork in a workplace in Georgia. The assessment of the current situation is based on
interviews with private and public sector representatives. The actuality of the problem is due to
a particular context in Georgia which is explained by co-occurrence of diverse organisational
cultures. This diversity is observed between representatives of various generations, but also

between private and public sector organisations.

That is why, the current research aims to describe the current situation in Georgia based on the
data collected from surveys of people employed in the two sectors. The master’s thesis contains
information about the essence of the teamwork as a concept, its role and importance in
organisational performance. It also compares these elements in private and public sector using
interviews and analysis of the research data from the representatives of six organisations. Based
on this analysis, recommendations are given to the management of both sectors in terms of more

effective usage of teamwork.



