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Abstract

In modern companies, the value of the intangible assets is rather an urgent problem and its
resolution is a global achievement. The introduction and the development of the organizational

culture creates the image of the company and significantly increases its market value.

What creates culture? How does value influence the organizational -culture?
In the present master’s work the modern organizational values the organizational culture essence
and their importance and connections have been considered. The purpose of the present master’s
work is to introduce the targeted audience with the values and the interconnection of the values
and the organizational culture scientific work analysis based on the research. Two operating
companies in the Georgian market were selected for the research and it is estimated how the
leadership is influenced by organizational culture. The present master’s work is of current interest
as the Georgian companies having deep and connections with the European Union in the
frame of expansion of trade face competition with companies from developed European countries

must comply with all global trends to improve their competitiveness.

Today the development of the corporate culture is a new challenge .Employees of average circle
in two Georgian operating companies were selected for the study and the purpose of the study is

to establish the relationship between the value and the organizational culture.

Studies have confirmed that both companies strive to establish healthy organizational culture that
plays a major role. Based on the analysis of the research recommendations for each company were
formed and in the conclusion of the master’s work the main points of the views in studying this

problem are noted.



