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Abstract

The leader plays an important role in the satisfaction of the employees. Ethical Leadership and
Job Satisfaction has always been the issue of research in organizations for many times, but
higher education institutions show less interest toward this issue. Consequently, we do not have
sufficient information on the ethical leadership and job satisfaction of education administrators
employed in higher education institutions. Moreover, research on this topic has not been
conducted in Georgia, so it is important to get information about the satisfaction and ethical
leadership of the education administrators. The main purpose of this work is to examine a) the
influence of ethical leader on job satisfaction and b) the impact of various aspects of job

satisfaction on overall satisfaction.

The topic of the study of two private universities was about ethical leadership and job
satisfaction among administrative staff. In total, 17 employee and 2 leaders participated in the
survey. The survey was conducted with a mixed method. Quantitative questionnaire was used to
determine the level of ethics of the leader, level of job satisfaction and the type of ethical leader.
Interviews were conducted with the leaders of the universities (with the deans,) with whom we

reviewed how ethical they see themselves and what type of leaders they are.

It has been shown that the representative leader of ethics of critic is rated as less ethical leader
and therefore less job satisfaction was shown from his/her employess, while the representative
of the ethics of care is a moderate ethical person whose employees are more satisfied with the
job. It should be noted that despite this proportional difference among satisfaction both of them

are in the middle satisfaction group.

While talking about different aspects of satisfaction, it is important to identify the possibility of

promotion, which is the most influential factor on job satisfaction in this research.

The research is important in helping us evaluate the reality in private universities of Georgia

and offer recommendations to focus on the aspects that would increase employee satisfaction.



