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თულსინამდვილეში. 

ნაშრომისმესამეთავიკიმოიცავსჩატარებულკვლევასადაანალიზს. 

ნაშრომიწარმოადგენს, მნიშვნელოვანფაქტორს, საკითხისახლებურიგააზრებისკენ, 

რაცდაინტერესებულპირებსდაეხმარებამეტად ჩერთონმართვისპროცესში. 
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ABSTRACT 
 

Research “Technological development and human capital management in Georgia” consists of three 

chapters. 

The first chapter deals with human capital management components, as well as the human capital as a 

creative factor. Theoretical concepts are discussed in terms of human capital management and 

development. 

The second chapter deals with the advantages of modern technologies and their spread in Georgian 

reality. 

The third chapter of the paper deals with research and analysis. 

The work is a significant factor for a new understanding that encourages interested people to take part 

in the management process. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


