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Abstract

Introduction:Master's thesis concerns the reasons for the change in the profession by medical
personnel. Changing the profession by medical personnel and leaving the medical field is a
topical problem both in the world and in Georgia. Increased capacity of medical personnel is

directly reflected on the quality of national health care system.

Methodology: In the framework of quantitative survey of respondents were conducted in semi-

structured questionnaire.

Results: Most of the doctors who have changed their profession were not able to maintain
balance between job and personal life. A large number of students refuse to pursue studies in the
residency and according to the profession after completing the bachelor's degree. Due to high
fees in residency, the subsequent step of higher medical education is less accessible to students
living in Georgia. A certain number of students cannot reside in the residency because the
number of places announced for residency programs is much smaller than the number of
applicants in the residency. Consequently, the number of students who have stayed out of
residence and have been forced to renounce their profession is increasing. The decision-making
process is also affected by the overloaded schedule, inadequate payment and imbalance between

job and personal life.

Recommendations: It is necessary to make changes in the receiving / retention of personnel,
increase their motivation, pay overtime hours, offer flexible timetable for maintaining balance

between personal life and work.

Key words: Residency, health-care, medicine, doctor, nurse.



