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03300005 999306000, “Lobgwdfoxzmms 093053306  9BGH03MONFBE0Mwo  0bgdol”
(Government Defence Anti-Corruption Index, ogo39 GI) 0sb6sbdso (Government Defence Anti

Corruption Index, 2015), 3353 GBJds 30O 9d900, MHMIWgd0E obgghol bsFoMmgdl.

33193500 53m3MLO 53053308 BsdobolEGMmML  96GH03MOMBEOMWO  MEMYIBOBsEGOYIEO
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Abstract

The present study examines the difficulties of the mechanisms ensuring the integrity and anti-
corruption organizational environment in The Ministry of Defence of Georgia (MoD). From
2013, Georgia joined NATO Building Integrity program, and combating corruption became one

of its priorities.

Despite the recent decline in corruption in the defence sector of Georgia (Government Defence
Anti Corruption Index, 2015), the Government Defence Anti-Corruption Index stated that there

are still some issues, which need to be addressed.

The research focuses on the mechanisms of MoD, dedicated to creating an organizational
environment free from corruption. Given paper evaluates not only the new status of the
recommendations generated by the GI index but also assess the practical tools of some BI

indicators in which Ministry was assessed positively.

The study aims to answer the following research question: what kind of organizational factors

hinder building integrity process in The Ministry of Defence of Georgia?

The research uses formative evaluation method focused on improving the ongoing program (BI)
in the organization (MoD) (Hartson & Pyla, 2012). Hence, in the response of challenges of
implementing Building Integrity program, the paper creates recommendations about the policy,
regulatory norms (e.g., code of conduct) and some mechanisms dedicated to developing

transparent and accountable organizational environment, which itself is free from corruption.

To study the above-mentioned issue, the paper uses quantitative and qualitative research
methods of social sciences, questionnaires, and in-depth interviews, respectively. Also, the study

will analyze documents, primary, secondary and tertiary sources.



