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აისახება ქვეყნის ეკონომიკური განვითარების მაჩვენებელზე.  
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Abstract 

This thesis reviews the much important issues as a labor policy, labor relationship and problems 

in the labour system. Nowadays this subject is quite problematic and actual worldwide. The 

industrial revolution, social and political changes, development of economics and has made the 

Labor Relations important part of daily life.  

Ages have passed since the Industrial Revolution but the Labor Relations problems remain same 

with their importance. Globalization and fast economical grow have raised the labor 

exploitation, overtimes, child labor and workplace safety as big challenges against the modern 

world. Such problems are more acute in the transitional democracy countries as in transitional 

democracy there are no sustainable institutions and economics focused on investors raising 

which itself raises the problems such as labor right violation and weakness of enforcement 

mechanisms.  

Georgia belongs to transitional Democracy counties list and therefore in terms of labor 

regulation it faces many problems and challenges. Despite the fact that Georgia has declared 

international obligations, Association Agreement with EU in terms of labor relation Georgia is 

not meet the international standards.  The inspection mechanism is pure formality till nowadays 

as the defective system and weak enforcement mechanisms cannot be the fundament for the 

effective and sustainable institution.  

The aim of this work is to show that, despite the political ideology, geopolitical location and 

economic course the State is obliged to regulate labor relations and ensure the protection of 

fundamental rights of its citizens, which is his direct obligation. Also show us what are the 

international standards in labor relations, what international obligations Georgia has and what 

situation is in the country (in this direction). I also show examples of different countries that 

introduction of regulatory mechanisms for labor relations will not be negatively impacted on 

the country's economic development index. 

Key words: Labor relationship, Labor problems, Labour system, Labour inspection.  


