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Abstract

In Georgia, civil law that should strengthen gender inequality in every aspect of life is, in fact,
underdeveloped and non-sensitive towards gender in case of providing economic and social rights.
It is characterized by neutral language. Exactly because of non-flexible legislation, it is hard to
detect gender biased discriminative practices and enrichment of court practices for cases like that.
The social reality of women in Georgia is quite complex. Various statistical data show that
constitutionally consolidated rights and principles such as the social state principle (article 5),
equality rights (article 11), the right of free personal development (article 12), freedom of man
(article 13), property rights (article 19) and labor freedom (article 26) are systematically broken.
Therefore, these rights are not completely realizable by the social group of women. Political
ideologies and economic models in the country are developing close to the scheme of patriarchal
thinking pattern that exists in society because there are many culturally restricting standards and
discriminating traditions towards women as the social group. These traditions are reflected at
workplaces in the phase of payment, in negotiations before getting a contract. Moreover, during
every effort of women in tries of becoming economically active the barriers in the way are
colossal. The aim of this paper is to find the answers to the questions by analyzing current
discriminating practices. The main question of the research is what type of political and legislative
vacuums cause differences between men and women’s average monthly nominal incomes?
Additional questions are - What types of reforms do we need in labor code or in special laws to
change the existing status quos? What types of mechanisms should be implemented in the way of
identifying and uprooting of the problems facing women?

Key words: Pay gap, economic strengthening, women’s rights, gender discrimination in labor

relations



