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Abstract

The subject off study of the present paper is a comparative legal analysis of the conflict of
interests arising in the corporate group and the main issues of responsibility. For this purpose,
the thesis will analyse both Georgian legislation and court practice, as well as the best
regulations of the US, Germany, Great Britain and other European countries. This study is
interesting because nowadays there is no uniform legislative regulation of corporative groups in
the Georgian corporate law. Consequently, the reader will be able to get acquainted with
perspectives of Georgian legislation. The paper will discuss important issues such as the concept
of corporate group, its subjects, dominance and subordination relationships and positive /
negative factors of membership of the group. The study also concerns the problems of
responsibility in the case of conflict of interests between the group, its member enterprises,

partners or stakeholders and the issues of distribution of advantages between them.

Research subject is relevant because nowadays there are many contractual and de-facto unions
of independent enterprises that are not regulated by either legislative norms or court practice.
Corporate law can not provide a unified definition of the concepts of corporate groups or their
member enterprises. The work explains that introduction of uniform regulations for corporate
groups are essential and can only be based on joint analysis and compilation of legislative norms,

foreign or Georgian doctrine and judicial interpretations.

Key words: corporate group; mother and subsidiary enterprise; conflict of interest;

responsibility.



