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Abstract
Introduction: Anesthesia is one of the most stressful specialties in medicine. The
reimbursement of anesthetics labor, tiredness and stress affects the quality of medical care
provided to the patient. Depression and fatigue rates in anesthesiologists are less well
researched. It is also important to pay attention on anesthesiologists' compensation, impact of
work and depression on medical services provided to patients. The research aims to study the
level of anesthesiologistssatisfaction of their work, their methods of remuneration and size,
workload and stress. Methodology: Survey of respondents was conducted within quantitative
and qualitative research. Anesthesiologists and nurse anesthetist working in the leading
clinics of Tbilisi were questioned. Results and recommendations: It is recommended to
improve the environmental characteristics of anesthesiologists, namely to increase work
satisfaction. Particular attention should be paid to large hospitals in the medical staff of an
anesthesiologist and the proper allocation of human resources.Measures for improving the
nursing work environment will encourage anesthesiologists to retain the workplace and

most importantly improve the patient's health status.



