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Abstract

The paper refers to the research of fundamental principle of the law , such as prohibition
of discrimination in the private-law labor relations. Based on the comparative legal analysis of
EU anti-discrimination directives and the Labor Code of Georgia, it will be analysed the results
of harmonization of directives and national legislation. In order to examine certain issues, there

will be used comparative legal, logical and systematic research methods in the paper.

The present work consists of the introduction, the main part and the conclusion. The
introduction of these paper demonstrates, actuality of the issue and the basic goal of research.
The main part of paper primarily deals with the principle of equality of legal protection
guarantees, which is followed to discuss the competence of EU during prohibition of
discrimination. The paper discusses the impact of EU legislation on the Georgian legislation and
the scope of the directives perform obligations. In the scope of EU directives and the Labor
Code of the Georgia comparative legal analysis, it has been analyzed the various grounds of
prohibition of discrimination, and regulatory review of the EU Justice and the General Court of
Georgia practice. The paper ends with the conclusion of the analysis of the survey results and

issued a response to the questions that were asked in the introduction part.



