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Abstract

Discrimination in labour relations, particularly discrimination on the grounds of sex-its grounds

and local practice of Georgia will be discussed in subsequent master’s thesis.

National and international legislation will be reviewed which regulate labour relations. Phases
that are beyond regulation, such as application on vacant position and interview will be
discussed as well. Based on comparative-legal analysis the difference between Georgian and

foreign legislation concerning pre-agreement relations will be brought to light.

It is worthwhile to mention that while working on research one of the most problematic
domains of sexual discrimination — sexual harassment was observed. Problematic to the extent
that sexual harassment is not defined by legislation as distinct form of sexual discrimination and
it falls within the frames of harassment generally. Excluding legislative regulations the issue
dwells in its unmanifested character, which fabricates an illusion that occupational sexual
harassment is absent in Georgia.

Reviewing and analysing aforementioned issues that are fundamental topics of the thesis will
provide an opportunity to grasp the difficulty of the issue and based on analysis it will become

possible to elaborate recommendations and provide solutions.

Keywords: Discrimination; labour relations; gender



