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Abstract

Job burnout is one of the most hindering aspects in job performance of employed people. The
burnout is connected to one’s emotional status , which, comparing to existential fulfillment,
affects negatively on one’s daily life _ one’s actions, attitudes and the quality of job performance.
The following study concerns about the connection between the existential fulfillment and job
burnout among teachers on different steps of their career who were assigned to different schools
according to their types — public and private. 72 teachers were included in the study. The

existential fulfillment is studied by Alfred Leangle Existential Fulfillment Scale, and the job
burnout _ by Christina Maslach Job Burnout Inventory. The study showed, that the correlations
between the characteristics of the existential fulfillment and job burnout are statistically important.
Self-distance, self-transcendence, freedom, responsibility, personality, existentiality and
performance are in positive correlation with the emotional exhaustion and depersonalization, while
being in negative correlation with the reduced personal achievements.

The main searching words: job burnout, existential fulfillment, teacher status, school type.



