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Abstract

Aim of the research is how effects person’s control locus and coping active
stategies on career advancement. Acording to the research’s hypotheses, person’s
internal control and active coping strategies combination promote career
advancement. One handred fourty persons from twenty to fourty age participates
in the research, who work in massy companies. Evaluation was carried out by
means of the following instruments: Roter’s control locus scale and Carver’s crisis
situation/stress coping rating scale with sixty questions. And also our qeustionary
which helps to know person’s sex, age, work duration, advancement and thear

various roles in work.

There are plenty researches about this theme, in this survey present the mostly
valied researches’ evidences. What we can say about searching prosses of the same
tipe of researches in Georgia, is that it was ended unsuccsessful, besides one
research, which pertains the author of this research and was made in 2015. It
woud be say, that present research’s results don’t confirm persons’s internal

control and coping active strategies influence on career advancement.

Key words: Internal Locus of Control; Exsternal Locus of Control; Active Coping; Passive

Coping; Various Roles; Career Advancement.



