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Abstract

Skills mismatch is an important challenge for educational systems, both on international and
local levels. One of the strategies to deal with it is the study of labour market’s needs, in order
for the graduates of the educational programs to develop skills and competancies that better

match with the employers’ needs.

The given research is about the skills mismatch in Georgian education system. The goal of the
research was to find wchich skills and competencies are needed for Education Administration
labour market from employers’ perspective. One of the objectives of the research was to
generate recommendations for the improvement of Ilia State University’s Education
Administration Master Programme. For this particular objective, the interviews were also
conducted with the alumnus of Ilia State University’s Education Administration Master

Programme.

In order to study the upper-mentioned topics 1. In depth interviews were conducted with the
employers, from both: public and private sector. 2. In depth interviews were conducted with
Ilia State University’s Education Administration Master Programme. 3. Focus group was held

with the public school principals.

Main findings of the research were, that there are problems of both the transferable skills and
relevant professional competencies in Georgian educational system. The ability to use the
gained knowledge in practice was one of the main demands of the employers. Communication
skill, knowledge of the law and the systematic vision of education were some of the main
skills/competencies that the employers indicated as important. For school management,
practical experience was regarded as far more important, than academic education. Also, some
of the employers had vague perceptions about both the Education Administration educational

programmes and the types of skills they needed from their employees.

The results of the research is important, because of the lack of such studies in Georgia and also,
because it’s possible to use them in order to bring Ilia State University’s Education

Administration Master Programme closer to employers’ needs and expectations.
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