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Abstract

The text of the abstract in English This study is an analysis of public recognition of Georgian
women's personal careers. It also analyzed the individual skills and environmental factors that
enable women's success, as well as the barriers to career maintenance that stem from gender

stereotypes.

The purpose of the text is to study and describe the barriers related to career
advancement based on the individual respondents who have surpassed the "glass ceiling" and

obtained high positions and achieved some success.

The method of research consisted of qualitatively analyzing biographical narrative interviews.

Respondents were selected using the non-poll selective method.



The study found that public opinion about women and men is stereotypical and affects almost
all spheres of life. Consequently, women have to exert great work and effort to establish
themselves in society. For publicly recognized women, the effort required is much more
difficult and labor-intensive. They have to deal with the attitudes that exist in the social place
and make changes in public consciousness. The study revealed the barrier to career success for
women. The barriers are related to traditional beliefs about gender roles that are very ingrained
in men working in a male-dominated society. The study analyzed the various mechanisms for

overcoming the "glass ceiling" through the reflections on respondents' personal experiences.

Key Words: Glass Ceiling, Georgian woman, Gender role, Leadership, Social status, barrier.
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