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Abstract

The previous work is about differentiating the legal results of labor and service relations
regulated by the two independent civil legal institutions.

The current method developed by employers on the labor market is registering labor rela-
tions as a service contract, and therefore it is often the case when the contract for work is con-
sidered as a substitute for a labor agreement.

The first chapter deals with the signs determining labor relations.

In the second chapter | examine the legal nature of the service contract and its characteris-
tics.

In the third chapter, | represent the relationship between the contract for work and the
labor relations and the area of the use of the civil code in the labor relations.

The fourth chapter is dedicated to the separation of these two relationships based on the
analysis of the legal results.

The goal of the work is to show the similarities and the differences between these two re-
lationships, distinguish their theoretical and practical significance, define the goals and the rea-
sons of what causes the frequency of setting up labor contracts in the terms of the service con-
tract, which is why the employer chooses to conclude a service contract in terms of the la-
bor. Put forward the problematic issues, examine the legal result, characteristic to both rela-

tions from the practical point of view.



