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Abstract

In recent years, the number of Chinese investments is increasing in Georgia. The Chinese
labor ethics comes from local labor culture. Socio-economic, political and cultural
representations have been transformed in Georgia and the country has begun following the
collapse of the Soviet Union. The involvement of political independence and global labor
sphere, in Georgia development some new types of labor relations, such as western
management, and, nowadays, the Chinese labor ethics. During a dialogue with one of the
Chinese companies, Georgians say (village Zvare's conflict) that the Chinese company's
representatives are otherwise understood by the employer and the responsibility of working
conditions are different. Therefore, it is important to study Chinese labor ethics in the country

and compare it with local labor culture.

The aim of the research paper is to analyze, assess and evaluate the Chinese labor ethics and
local labor ethics in Georgia. Also, studying their adaptation and implementation processes
and investigate the causes of the conflict in the village Zvare. On the other hand, to find
common discourses between Chinese and Western management, Confucianism and Protestant

ethics.

To achieve the goal, using qualitative methods of sociological research, in particular through
in-depth interviews, analyzed the specific target groups of research and field work was
conducted in the village of Zvare, in the Georgian-Chinese labor conflict zone and revealed

certain trends.

The research revealed that contradictory processes between Chinese and local labor ethics,
which are due to the culture of Georgian labor, namely: the worker's time management
system, laziness, irresponsibility, negligence, and dishonesty in the performance of the job,
are obstacles to adapting to Chinese labor ethics. In order to, prevent labor conflicts research

findings may be important for Georgian-Chinese labor relations.

Keywords: Chinese Labor Ethic, Chinese Religions, Western Management, Georgian Labor

Ethic, labor.



