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SBLG®SIGHO

B30bL 659GMTTo gobgzobowsgzm  ©odloddgdeqgdol LsFoMmgdgdls s Bogsbdsbsoergderm
Lol 9dsdo sMLYdMWO 3OHMYMTIOOL LEAHMWJGHMOOL TGusdsdobmdsl. BsdMmdol Losbwg
9030P69g3m  Loasbdsbomergdem  LolGdol  9RIJGH0BMBOL  HFoMEIGdOL  MYMOOMEO
bsbosmol 69339630900l FMBBoGdsL, Mds3 bgwo Mbos dgmhHyml s bEGHodMwo
dobggb  Lododmggermdo  30Bbgl  LEBIOMTo  sOLYOMo  BoIoOM  FMMbM36b9dOL
LogobdsbsmEgderm  LobEHSTsLmE  Fglodsdobmdsdo  dmygzsbsl, LsFoMmm @  EOMMEo
(33093900l 49BbMmME30gwgdsl. B3zgbo Jobsbos sGMYMIgbEoMmgdmwo §oboswowqdgdol
390993053905, 05953 2903399 fows bgwo Mbos 9Mfyml Lo sbdsbsoergderm LoliEgdols
LEOWYMRIL, Goms  F9JB0ToOOE  0gml  H3ToYMBOEGdNo  d30BbIL  LgdEmEMol
Uo35M™  dmMbM3zbgdo s  sLOJIGIOL  ALMZgEgdL  FMTomdol  sfiygdolsls
39999003009 B53dom 5EPO0WDBY LHOOIRIE 5I3GI305 S MY Bolifogwro
9sLoEol 305gGH03500 godmyggbgds.

33930l Mmd0gdBo©  99350B0gm  Lodommzgwml  MBsmeqlo  Loasbdsbosomergdenm
50990 MEg0gdol  BOBBYLOL B3N EHIBHOL  9JuB39MBHJd0, BdODBBIL  MERYIBOBS30gdOL

Hom0mIoaqbwgd0, 3MOLEITNZMHGOgd0. FoDg 9330603900l FgIRs© F93d9erom
399Mm239339m5 0Bl LgdBHMOOL  FOZ35M0  LS3SM™  IMMbM36900/LYMH309d0 O
8509l L0 GdIMS HTMI0YINYGds sMLYdME FMMbM3bgdmMsb dodoMmgdsdo.
39396330900 HMI9o Mbs®-B393980L 249300560905l 0lvM393wHI6 LB IbEHYdO »WBowegls
Lobfogargdgardo  Lfogerol 3gMomdo s dgmégl dbGog, s  dmermobgdo  9g3l
3m3H9bE0e ©s8Lsddgdwgdl s GMIgEo Mbs6-B393900L 2odm3zwgbsl  0bMH39dwbg6
0L0bo 530560 35O TBOHOW.



Abstract

The topic of the research is "the Staff Requirements in the field of Business and the Willingness
of Higher Education Institutions in Terms of Providing Relevant Staff." Based on the topic of the
thesis, we aim to find the compliance of educational system with the existing job requirements
and existing challenges in the business sector.

In our work we will consider the needs of the employers and the compliance of the
structure of the programs in the educational system. We believe that the novelty of the thesis is
to prepare theoretical recommendations for improving the efficiency of the educational system,
which should facilitate and encourage the inclusion of the existing human resource
requirements in the field of business in Georgia with the appropriate education, to implement
the necessary and timely reforms. Our goal is to develop argumentative proposals that help to
improve the educational system in order to facilitate the main needs of the business sector and
make it easier for candidates to adapt to the job easily and to use the theoretical knowledge in
practice.

As a research objective, we selected experts of Business Faculty of Higher Education
Institutions, representatives of Business Organizations, Graduates. As a result of their
observation we were able to find out the main staff requirements / wishes of the business sector
and the attitude of the higher institutions in relation to existing requirements. We found out
which skills the students would like to enroll in the higher education institution, and on the

other hand, which skills the potential employers would like to have their staff.
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