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Abstract
The Role of Organizational Social Capital in Performance Management

Social Capital is one of the main resources for everybody. People build relationships and
cooperate for achieving the goals. Social Capital is important for the career and personal
success. The task of the research is studying these personal skills which contribute to the
development of the networking. Also find out how managers are able to build useful

relationships and if they can using these contacts for their goals.

The research objective is to underline the role of the Social Capital and to argue about the
potential effects of the connections. Therefore, we will examine the foreign companies

whose success was largely conditioned by Social Capital.

The research is about the using level of Social Capital in our country. This Master thesis

presents recommendations for using our networking for managers and organizations.
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