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The aim of above-mentioned research is to find out, how boards of directors reflects
and what is their influence about employees’ satisfaction and their working vein. The
research is descriptive, and there is recently existed condition about raised task.

The above mentioned research is interesting because it is about the school’s life
benchmark, that is connected the directors’ authorities and their influence on their
colleagues.

The discussion of ruling is different types and styles, which we faced in the working
process and commonly, it exists around the school system. We tried, that obtain more
specific information and précising, which system is more effective and gives outcome and

also is appropriate for colleagues and why.



