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Abstract

Diversity management in today global business world is important and unavoidable. Organisations,

which are trying to maintain competitiveness on the market, recognize importance of diversity.

Georgia is not exception in this case, its geographical location attracts foreign investors, also,
number of immigrants is increasing and diversity issue is becoming more current. That’s why I

think discussion diversity and making survey is interesting and relevant.

The subject of the thesis is to discuss workforce diversity in general and in Georgia, its advantages
and disadvantages, among lots of benefits managers meet lots of barriers while managing diversity

and how to overcome them.

The purpose of the survey is to picture the situations in Georgian companies regarding diversity of
age, gender, gender balance on positions, engagement of disabled persons, besides, the results of the

survey showed if companies provide health insurance fot their employees, trainings and vacation.

The qualitative survey was conducted online, using internet platforms, 149 respondent took part in
the survey. Conduction of the survey is important to understand Georgian companies engagement

level in globalization tendencies.

Key Words: Diversity, Age , Gender, Globalization, Survey, Tendency



