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Abstract

Labor law occupies an important place in modern law, as part of the employed in the
public daily. Employee and employer relations regulates the labor law, in every way. Starting
and ending dates of the initiative in labor until terminated. During the period of labor relations
between the employer and the employee the period of disagreement, may be grounds for
suspension of labor relations. Such suspension by an employee in Jurisprudence is called the
strike. The same action is taken by the employer is referred to as lockout. Jurisprudence as a
science is in constant development. It can not take into account all the nuances that may arise
from the legal relationship between the parties, the same can be said about the labor
legislation as part of the law. A strike or lockout are an important part of labor relations, which
in Georgia are unfortunately rarely used in practice. Master's thesis will discuss contemporary
problems of strike or lockout, the European legal standards and their comparison to the
problematic issues of Georgia. In the process, research theme raised issues and the ways to
obtain them are found in the help of scientific papers, statutory materials and judicial practice.



