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Abstract

Despite of the amendments to the Labour Code of Georgia, there are still some
problematic issues left. The work discusses a legal status of the jobholders, employed in

accordance with the current legislation of Georgia.

Working people — employees - are the significant part of the society, creating wealth

and supporting maintenance of the country’s economic sustainability.

Minimization of the State interference with private legal relations should not develop
into an inobservance syndrome of the civil society. On the one hand, the state should make
no effort to weaken free business development by means of legislative acts, and on the other
hand - it should defend its citizens from exploitation of labour or social inequalities by rich
employers. The Master’s thesis will highlight the basis of terminating an employment

contract and a legal status of employee in case of its abatement.

The Master’s thesis - ‘guarantees of protecting employees’ labour rights and their
prevention in the Labour Code’ consists of an introduction, three chapters and five

subchapters as the main part of the text.

The introduction presents actuality and research goals of the study. The main part of
the diploma thesis highlights the essence and development of labour relations, guarantees of
protecting an employment contract, labour law and defending employee rights in the foreign
countries; also, the basis of terminating an employment contract and guarantees of protecting

employee rights according to Georgian law in force.



