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ABSTRACT

The given work presents an analysis of alternative means of settlement of disputes in
labour relationships, the functioning order of the means and their effectiveness. Urgency of
the mentioned issue is called forth by frequency and diversity of labour disputes. We often
face various types of disputes in practice when applying to court for their settlement is not
effective. The aim of the paper is the analysis of types of disputes and detailed study of

various means of settlement of the disputes.

We begin study of the issue with the essence of labour relationships and subjects of the
relationships, afterwards we examine types of labour relationships, and later we consider

mechanisms and functioning order of settlement of the disputes.

The work consists of the Introduction, where the main issue and its urgency are
generally described, the Main Part, where the issues set in the Introduction are directly

examined, and the Conclusion, which summarizes the considerations presented in the work.



