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Abstract
The study can be viewed as an attempt to examine impact of regime and leadership on
Personnel Policy in Georgia since independence. The issue is analysed in theoretical and
political context, which creates opportunity for readers to compare existing facts in practice
to theoretical basics and analyze policies and politics of different governments to find
similarities and differences between them.
The study aims at expanding existing knowledge about regimes and leadership styles in
Georgia and analyze the reforms of Personnel Policy. The subject of the study is dynamics of
Personnel Policy in the period of political changes in Georgia.
Qualitative research methodology, such as process tracing and content analysis that is used in
research assists to analyze ongoing changes in Personnel Policy and the influence of
government changes on the process.
The Research proves that since Georgia declared independence Personnel Policy has been
changing simultaneously with regime and leadership changes, which is based on personal
and political interests of the political leader. The study also provides recommendations to
Georgian governments to change neopatrimonial public management with rational public
management.
Key Words: Neopatrimonial, Regime, Bureaucracy, Governance, Leader, Leadership, Public

Sector, Personnel Policy,



