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Abstract

Master’s work concerns with the analysis of labor relations in the public sector in Georgia in the

context of Gender. In Georgia men are leading the way in the managerial position in public
3



institutions with a wide margin, whilst the same time a majority of employees in these
establishments are women. Considering this, it’s interesting to show and analyze the factors

which determines the gender imbalance in managerial positions.

The purpose of this research is to study the current trends in a labor relations in the public
sectors and analysis, and also reflect the factors that determines the Gender imbalance in

managerial positions in public sector and in particular ministries.

The hypothesis of the study is presented in two directions. Quantity advantage of men in
managerial positions in public institutions caused by the lack of involvement of women in
social-economic life, lack of motivation and desire to go in advance and on the other hand,
scarcity the number of women employed in the public institutions in managerial position due to
rooted traditional and cultural approaches on the working places, also because of existing so-

called “Glass Ceiling” phenomenon.

The research which is introduced in this study consists two phases. The first phase -processing
and analyzing literature and statistical data that is connected with the problem, which allows us

to reflect current trends of studying.

The second stage of the study, on the one hand the main attention is paid to the leaders of
human recourses management service whose competence is do interact with both so potential as
already existing staff. This allows us to get actual information which exists in the public labor
sector, their attitudes and approaches connecting with existing problematic and on the other
hand, in the study there will be represented analysis of experts of Gender issues, which refers to
labor relations in the public sectors trends, problems, about the existing Gender imbalance in

managerial positions.

Qualitative research methods will be used with both study group , in particular in-depth

interview , which allows us to get in-depth information about the research theme.

Key Words: Gender; Gender imbalance; Labor relations;



