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This thesis is dedicated to examining the impact of labor standards on corporate reputation. In
the contemporary business environment, an organization’s reputation is determined not only
by its financial performance but also by its internal management practices, including the
provision of employee safety and adequate working conditions. This makes the role of
occupational safety particularly significant in the process of shaping and maintaining a positive

corporate image.

The aim of the study is to investigate how compliance with or neglect of occupational safety
standards affects a company’s reputation and how this, in turn, influences the perceptions of
customers, employees, and business partners. The research combines a theoretical review with
the analysis of practical cases, allowing for a deeper understanding of the relationship between

labor practices and reputational outcomes.

Special attention is given to the role of occupational safety specialists, consulting companies,
and the services they provide as effective mechanisms that assist organizations in managing
risks and maintaining a positive reputation. The findings of the study indicate that compliance
with labor standards represents an important strategic factor directly linked to an
organization’s development prospects and its ability to operate successfully in a competitive

business environment.



