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Abstract

In the contemporary era, the rapid development of digital technologies and artificial
intelligence is fundamentally transforming the demands of the labor market. This process poses a
significant challenge for Georgia, where the pace of technological progress often outstrips the
digital readiness of the workforce. This asynchronous dynamic generates an economic imbalance
and contributes to the formation of structural unemployment within the country. The purpose of
this thesis is to conduct an in-depth study of the nature of structural unemployment in Georgia
during the 2015-2025 period. Within the scope of the research, the study analyzes the role that
the character of national economic growth, state educational policy, and the ongoing digital

transformation play in shaping this form of unemployment.

To achieve the set objectives, this paper employs a synthesis of theoretical literature and
practical empirical research. Alongside the analysis of macroeconomic trends and official
statistics, the primary research method utilized is a primary quantitative study conducted in the
form of an anonymous questionnaire (survey), with the active participation of current labor

market representatives.

The data obtained through this method revealed that the economic development observed
in Georgia over the last decade is characterized by a "jobless" growth trend, as this growth has not
proportionally translated into the mass creation of new jobs. The research demonstrates that
technological progress does not systematically eliminate jobs; in the majority of organizations, the
number of positions increased or remained stable, and a similar outlook is projected for the future.
However, a severe skills mismatch was identified: against the backdrop of a sharp increase in the
demand for digital competencies, the workforce's skills remain predominantly at a basic level,
leading to a decline in labor productivity. Furthermore, regarding educational policy, it was
revealed that state retraining courses are frequently ineffective and detached from real market
needs, while financial costs and a lack of information are cited as the main barriers preventing

citizens from independently upgrading their qualifications.



The research results fully validate the initial hypothesis of the thesis, indicating that a key
cause of unemployment in Georgia is not a physical deficit of jobs, but rather a structural
mismatch (Skills Mismatch). To address this issue, the paper formulates recommendations that
involve shifting state training programs toward a demand-driven model, encouraging the private
sector to recognize employee retraining as a long-term investment, and establishing a unified
digital information platform. This thesis represents a scientific outcome that establishes a solid
foundation for future researchers to examine the impact of technology within specific sectors

more deeply and to measure the real economic return on educational investments.

Keywords: Structural Unemployment, Digital Transformation, Skills Mismatch, Artificial

Intelligence, Employment Policy, Labor Productivity.



