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Abstract

Self-employment plays a vital role in Georgia's economic activity, as a significant portion
of the workforce is engaged in this type of employment. Despite its importance, there is little
empirical research and statistical data on this understudied segment of the Georgian economy.
This study focuses on a specific group of self-employed individuals, namely artisans engaged in
activities such as carpentry, tiling, furniture production, and related trades. The aim of this study
is to examine entrepreneurial motivation, job satisfaction, and perceived work performance
among Georgian self-employed craftsmen and to explore the relationship between
entrepreneurial motivation and job satisfaction. A quantitative cross-sectional research design was
adopted. Data were collected through a survey of 30 self-employed artisans using the snowball
sampling method. Entrepreneurial motivation was measured using a push-pull framework, job
satisfaction was assessed using the Job Satisfaction Survey (JSS), and perceived work performance
was measured using the Individual Work Performance Questionnaire (IWPQ). The findings
indicate that opportunity-driven ("pull") motivations were more prevalent than necessity-driven
("push") motivations among respondents. The JSS results suggest that participants generally
experience moderate levels of job satisfaction. A positive relationship was observed between
opportunity-driven motivations and job satisfaction, while necessity-driven motivations showed
a negative relationship with job satisfaction. The results for perceived work performance were
mixed. Although the findings suggest that Georgian self-employed artisans may experience
difficulties in performing certain daily work tasks, they also demonstrate strong commitment to
their profession through continuous learning, adaptation, and self-improvement. As a result, their
overall perceived work performance can be described as moderate. The study suggests that
Georgian self-employed artisans are primarily motivated by opportunity-related factors and that
these motivations are associated with higher levels of job satisfaction. The findings contribute to
the limited literature on self-employment in Georgia and provide a foundation for future research

on entrepreneurial motivation and self-employment.



