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Abstract

This dissertation examines the legal nature of employment relationships in Georgia, with
particular emphasis on the institution of unlawful dismissal, its definitional framework, practical
challenges, and the effectiveness of protection mechanisms. The research is based on an analysis
of the Georgian Labour Code, constitutional principles, international labour standards, and
judicial practice. The study argues that employment relationships constitute not merely private-
law agreements, but a legal system with a distinct social function, grounded in the freedom of

labour, employee dignity, and social protection.

The research demonstrates that the rules and provisions governing unlawful dismissal in Georgia
are evaluative in nature and insufficiently developed, which significantly weakens employees’
legal security. Particular problems arise in cases involving violations of procedural dismissal
requirements, the use of broad and indeterminate legal categories, the unclear allocation of the
burden of proof, and the weak supervisory role of the labour inspection system. The dissertation
highlights that unlawful dismissal often results not only in economic harm, but also in moral and
reputational damage, as well as risks of professional disqualification, which substantially restrict

an individual’s professional realisation.

The study further analyses judicial protection mechanisms, including reinstatement and
compensation for damages, and concludes that these instruments often remain formal in practice
and fail to ensure the effective restoration of violated rights. The dissertation concludes that
enhancing the effectiveness of labour law requires the establishment of clear definitional
standards, the strengthening of procedural guarantees, a fair redistribution of the burden of proof,
and the institutional reinforcement of preventive mechanisms, in order to ensure genuinely

effective protection against unlawful dismissal.



