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Abstract

Prospects and Challenges of Human Resource Development at Public Health in Georgia.

Public health represents one of the fundamental components in ensuring a country's health
security and social well-being. In Georgia, the development of human resources in public
health faces numerous challenges. Notable among these are the unequal distribution of the
workforce across the country, the need to improve the professional education of those
employed in the healthcare sector, and alignment with European standards, as well as the
overall job satisfaction of healthcare workers. All these factors—among others—are closely
tied to the knowledge, skills, and motivation of medical personnel, which, naturally,
determine the quality and efficiency of the healthcare system’s performance. The focus of the
present study was defined by the urgency of the issue, and the research aims to identify existing

problems within Georgia’s medical human resources sector.

The study addresses the main research question: What role does the management of medical
human resources play in the development of public health in the context of Georgia, and what
emotional, social, and economic challenges do healthcare professionals face in the country? To
present a comprehensive picture, the research employed a quantitative methodology, using a
pre-designed online questionnaire to survey respondents. The target population consisted of
individuals employed in the medical/healthcare sector across Georgia. Data analysis revealed
that healthcare professionals in Georgia often work with low levels of motivation. Their
responses indicate that this sector requires greater attention from public health policymakers,
as employees need encouragement, enhanced intrinsic motivation, and improved working

conditions.



According to the findings, the existence of a competent, capable, and responsible workforce
in the healthcare system is a crucial asset for the country, directly contributing to improved

quality in medical service delivery.

Key terms: healthcare human resources, medical workforce in Georgia, medical labor mark



