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Abstract

Gender equality remains one of the most significant and prioritized challenges in the modern
world, both globally and at the local level. Despite the fact that Georgia has taken important
steps at the legislative and policy levels to ensure gender equality, in practice, gender imbalance

in women's professional development still persists—particularly in the financial sector.

The aim of this master’s thesis is to examine how gender equality policies influence women’s
career advancement within financial institutions in Georgia. The research is based on both the
analysis of normative documents and the data obtained from a quantitative survey. The
quantitative study involved both women and men employed in Georgia’s financial sector. The
survey questionnaire was designed to assess the effectiveness of existing initiatives and to

identify the main barriers to women's career progression.

The key barriers identified through the research include gender stereotypes, patriarchal culture,
the "glass ceiling" effect, and the lack of gender sensitivity in organizational practices. The
conclusions and recommendations presented aim to support the effective implementation of
gender policies and to foster an environment conducive to women’s career advancement in

Georgia’s financial sector.

Keywords: gender equality, policy, women's career advancement, Georgia’s financial sector



