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Abstract

The aim of the study was determining the relationship between self-efficacy and
assertiveness with teachers' organizational socialization.

Organizational socialization is one of the important forms of the socialization pro-
cess. The process by which an employee acquires the skills, becomes familiar with, and
shares the norms, culture, and values of an organization that are necessary for the success-
ful performance of his or her role in that organization. Self-efficacy is the belief in one's
own abilities to perform the behavior necessary to achieve a specific task. Assertiveness is
the ability of a person to speak honestly, to say "no," and to easily establish contacts. As-
sertive behavior involves defending one's rights in a way that does not infringe on the
rights of others. An assertive individual can honestly and directly express his or her needs,
desires, thoughts, and emotions without offending others.

The study was conducted using a quantitative method and convenience sampling
was used. The self-administered questionnaires used in the study were distributed via the
Internet using the “snowball” method. Multiple regression analysis was performed to an-
alyze the data. Within the framework of this study, 116 teachers employed in operating
schools in Georgia were interviewed, whose ages ranged from 22 to 70 years. 95.7% of the
participants were women.

The results showed that self-efficacy significantly predicted organizational sociali-
zation, while assertiveness, despite its strong correlation with organizational socialization,
was not found to be a statistically significant predictor of the socialization process.

This study suggests that in the Georgian educational context, self-efficacy may be a cul-

turally relevant and socially acceptable path to professional adaptation, while assertiveness may

be limited by systemic and cultural norms.

Keywords: organizational socialization, self-efficacy, assertiveness.



