580035¢96¢& Mo 15gdloBIoLs s 396gMHOL 3538060 35MOYOHME
5MB9356L5 d 350096 BolMs8gdgd056

0935 J59005dY

bs8sgobdtrer bsdmmdo pserggbocros oarosl bsbgardpoge «boggtlodgdob

4966090985 ©s b9¢2036980b 35329¢AIA B9 beagoseraato gbodegenmgool bsgbolb
30900090bd0b0,E900l r00brag6980l dgbsdsdobs

360 6595: BLOJMEMYOS
8005Mm0¥)egds: LEOEF0SW YOO BLOJMEMAOS

B5d936096MH™ bgerddm3zsbgaro: sbs 8sysd30¢0, SbMEF0MYIMO 3OHMBILMEOO

00l Lobgedhogm
m60390LoGHYEGH0 Mdowolo, 2025



a9bs3bso

OMamO3 FoOabowo BsdsgobB®mm BsdMmdol 53GHMO0, 353H5gd, MM b5dGMmdo
Po68moagbl Byl mEM0y0bsc® 659039350l s 96 FgoEogL bbgs s3@™Mmgdol

3096 53509 399399690, 259MLd39969dsE 0D 96 L3350
Potoggboen  doboegdl, MHmAwgdoz bsdOMATo 96 9GOl Imblgbogdmwo b
3BOG0900 LyMIBs™ Faligdols glodsdobo.

09305 5900509

30 dsolo, 2025



Ls®Bg30

BGUOBIGO0 ..o 1
@OAIOIGTIOOL FOTMBOWIFS.....covviviiiririiiiiiiiiciiee st a st a st s s ssases 3
39BOIOOL GOBBODMGONGIS ...ttt 3
3960090990 BLEIOIMAOSIOOL BIDGOS ...covivviiiiiririiiiriiiiii s 4
598035 9bGH“IMO0 BLYJBOBAOL DIGEUNOS.......eviiiiiiiiiiiiiii e 6
39600960 5 35M0GMYO FOLTOIRIDIDO ...vivviiiiiiiiiciciiiiiee e 11
3960960 5 39M0IOIO SOBIZIDO ... 12

3969MHMo  OHMEgool 5©ddsls s 339G 5MBRY356Ls vy FoLHMIRIOIOL Mol

FOBTON0 ... b e b sa et a e a s b b 13
1YL Lo ST e R Ty I e T T OO 16
GOOIIEOO0 ...ttt bbb 17
BOOINIDO .. 17
LT YC T (e T LG0T OO 18
3309308 @ODOIBO O SBIEIOBO......eiiiiiiiiiiiiicc 19
OBUBOMTIBBIGDO ettt 19
BOOTBTVO ..ot 23
SOPIO000 FMIBOIGYTGDO ...ttt 23

530035c9bE1M0 bgduoBdo, 396M0gMHYo JoLHMx8JdIOIO S JoMOYOMWOo SMBRJ360:
Lb35m09g00 35390L5 5 JOGOL TMEIOU ...ttt 23
(33593l FMEMOL 3MEOGESF0MO SBIOBO. ... 25
69309L00 565D O: 53d035¢gbEGHWMO bgduoBIobs WS 9bgMOl 3Mgod@ Mo

ol 999mfidgds 3000gMH o JobiMexggnqdols s 35M0gMMEo 5MRY3560LsMZ0L............. 30

9mYM5300o 5650Do: 49609MH0, HMYMEOE IMEIMIGHMMO (33EO 538035 96E M
19gJLOBALS S 35M0IOM FOLFOIBIIGOL TOUNOD ... 35



Lo 13 T 1o 5 ORI 47
99D0M03900 5 5588530 M M93MIGBEIGOIDO0 .....veevririiiiriiinictiic s 50
359MmgBIOMEI0 COOFEHGOIBHTIOD ...ttt e 52



LEGHMSIGO

dm39dmo  33¢0g30l  doBsbo  ogm  53d035¢gbBHMMO  LgdloBAoL  BodsMNgdOols
d9Hogers  39M0gMmen  obiMoexgdgdls s 396M0gMmeE  5MBRG356mMb  Jogdly o
3939%390. 33093500 18-0sb 45 iersdg 102-35 ML3mbgbEds doomm dmbsfoegmds,
OMIJmogob 65 Jowo oym, 37 30 3530. 9900939005 563965, MM 53d035W9bEGHWEO
LgdboBdo 609369 M3zbs M39380MEYdS  39M0YOHME  FoLfMSRIDOJOL, BogMsd o3
3930060L  800sMmMIgds  oblbgeggds  49bgmol dobgzom: IMYGMS30IEO
565¢0Bol 9bsbBo, Fooends 533035 gbEMHTs 1yduoBATs JoEgddo OLMLES
396009OHMeo  Jobmsxgdgdo 35806, GmEs  353900L  F9dmbzgzsdo  LadoMoldoGmm
LSO Q9TM0339s — 580035 9bBHWMmO guLoBIol BOEILME ghmo, 3539000
390096OMwo  AoLHMIxRYdGO0E  FO0DIM©S,  GOd3  990035¢9bGHMo  LyduoBdol
399053 989JBHL F0)P0MGOL Joergdols 3OHMBGLOME0 39630MsMYOOLMZ0L. 53539
©OML, 3309350 963965, OMI OMAMOE Joergddo, oLy 3539930, 53d0359bEHwEmO
bgdboBdo 083500  39MH0gMHOLS vy dGMMmgglomwo  LEgO™Mgdol  sMBRg30L
A96096305LMsbss SLME0MYOMWO, MMIJOE Joegdols @S 3539000 LEIMgMEGH03ME
3969 OHMEWgdMIb  dmEol  Mobbgzg®sdo:  Jowgdo  MBOM 33O
»J0MEO" 508 35M09MBY 539009006 96B9356L, 3533900 30 B3O
39365 503w 36:MmxgL090DY. 00935, OMYMOE MJAOILOTs SBseoBs 58396,
9l 3026905 MAIOM I0gMHOE 35390 393MEIWP: Fom Jogdbg dgBo© 3Jmbosm
0lgm0o 36mMxgLogdol sMBRI30L 3HYbgbE0s, MMIgEOoE B0 BHMHIOE0X 396gOE
OM@®9b dmEom©s Msbbgg®msdo.

do6omsEo 1sdogdm Lo@Yyzgdo: $30035¢9bGMGmo LgdloBdo, 3gmowsBHYmdowo

bgJboBdo, IBHOMEo LyduoBdo, g9bEIOMo GMEgdo, 396IMO, J5MOIOHIEO
doLHM55399900, 35G09MME0 5OHBY3560.



Abstract

The goal of the present study was to examine the relationships of ambivalent sexism to
career aspirations and career choices among women and men. 102 respondents of ages 18
to 45 participated in the study where 65 were women and 37 were men. The results
demonstrated that ambivalent sexism is indeed related to career aspirations, but the
direction of this association varies across genders: moderation analysis showed that high
ambivalent sexism in women weakened their career aspirations, while the reverse pattern
emerged in men’s case — with the increase of ambivalent sexism in men increase in their
career aspirations took place, indicating the limiting role of ambivalent sexism for
women’s professional development. At the same time, the study revealed that in both
women and men, ambivalent sexism was associated to a tendency to choose the career or
professional spheres that are in line with women’s and men’s stereotypical gender roles:
women tended to opt for the careers that are perceived as typically “feminine”, while
men were prone to choose the careers perceived as typically “masculine”. However,
according to regression analysis, this result was more salient for men: their tendency to
make the career choices more compatible with their traditional gender role was higher

than in women.

Keywords: ambivalent sexism, hostile sexism, gender roles, gender, career aspirations,

career choices.



