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Abstract

Modern labor relations bring the employment market to a new stage of development, which
is accompanied by both economic and social challenges. Mass dismissals, as one of the most
acute processes in labor relations, require complex legal regulation to ensure the protection
of the fundamental rights of employees and a fair balance with the interests of employers.
Mass dismissals are often associated with organizational reorganizations, economic crises, or
global trends, such as technological progress and automation.

The aim of the paper is to analyze the regulations on mass dismissals of the Labor Code of
Georgia and compare them with the legal framework of the European Union, in particular
with Directive 98/59/EC. In the process of research, the effectiveness of Georgian legislation
will be assessed, the main similarities and differences will be identified, and the prospects for
improving the existing system will be determined.

The paper is built on a problematic approach and is based on theoretical concepts of labor
law, current normative acts, as well as Georgian and European Union judicial practice. The
legal prerequisites for mass dismissals, procedures for informing and consulting employees,
social protection mechanisms and their practical significance will be studied.

The paper aims to offer recommendations for improving labor legislation and integrating EU
best practices, which is necessary for the modernization of the Georgian labor environment

and improving employee protection standards.
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