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Abstract 

 

 

This master’s thesis presents a comprehensive analysis of the legal status of public servants and 

the mechanisms for the protection of their rights. The aim of the research is to examine the legal 

framework of public service in Georgia and to compare it with international standards that define 

professional guarantees and protections for public officials. The topic is particularly relevant, as 

public service, being one of the core elements of state governance, ensures stability, impartiality, 

and the continuous functioning of democratic administration. The study is based on the premise 

that defining the legal status of public servants and ensuring the effectiveness of rights protection 

mechanisms is critically important for institutional sustainability. 

The thesis examines the domestic legal framework - particularly the current law and recent 

legislative amendments - as well as systemic gaps identified through analysis of local practices. 

Special attention is paid to issues such as labor guarantees for public servants, ethical and 

professional obligations, the legal boundaries of restrictions on rights, and the practical 

effectiveness of legal protection mechanisms. The research employs doctrinal, comparative-legal, 

and case study methods, which allow for a synthesis of normative and empirical analysis. For 

comparative analysis, international standards such as documents from the United Nations, OECD, 

and ILO are used, along with European models of public service. 

The findings reveal that, although Georgia’s legal framework formally provides various guarantees 

for public servants, their implementation in practice faces significant challenges. Legal protection 

mechanisms are often insufficiently effective, which increases the risk of political interference 

and institutional instability. The study also highlights that despite several positive legal norms, 

the actual protection of public servants’ rights still encounters numerous obstacles. In particular, 

the status of those employed under administrative contracts and the lack of a systemic approach 

to performance evaluation remain problematic. 
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In conclusion, the thesis offers recommendations aimed at improving legislation and 

strengthening protection mechanisms. The significance of this research lies not only in its 

reflection of the current state of affairs, but also in its development of a legal framework for 

effective and fair functioning of the public service based on a systemic analysis. 

Keywords: public service, legal status, labor guarantees, ethics, rights protection, international 

standards.  


