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Abstract

Illegal dismissal of an employee from work is one of the most important challenges in
modern Georgian labor law. The problem of illegal dismissal is most clearly seen in legislative
shortcomings and improper uniformity of judicial practice. In this study, modern methods of
regulating the results of illegal dismissal from work are discussed, legislative shortcomings and
analysis of judicial practice are noted.

Particular attention is paid to the norms of the Labor Code, which cannot ensure full
protection of the employee, and therefore, in most cases, they are of a formal nature. One of
the important goals of the study is to identify problematic aspects and develop relevant
recommendations to ensure effective and fair development of labor law of Georgia. Using
mixed research methods, the paper provides theoretical analysis as well as discussion of the
effectiveness of existing practice in Georgia. Through the research methods used, difficulties
in the legal perception of unlawful dismissal and the regulation of their consequences are
highlighted. Noted

The paper provides recommendations on the challenges in the Georgian reality, taking
into account which ensures theoretical and practical improvement of illegal dismissal, which

implies strengthening of legal norms and effective use of the role of court instance.



