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Abstract

Along with the development of technologies, the labor market changes and develops, the
classic definition of the workplace has changed, and today, remote work is an important form
of employment. The pandemic further accelerated the adoption of remote work and is still

relevant today.

The master's thesis is presented to study the features of remote work and identify the factors
that affect productivity, job satisfaction, work-life balance and employee well-being. The
purpose of the paper is to explore the attitudes of people who have had experience working
remotely, offering recommendations to employees and businesses to strengthen remote

working practices.

The study examines the peculiarities of telecommuting in post-Panemic Georgia, and explores
its challenges, opportunities, and strategies used to enhance the telecommuting experience.
Remote work is associated with many advantages and disadvantages, it allows employees to
perform activities from anywhere, save travel time and money. at the same time employees
experience a deficit of social relations then it becomes difficult to maintain a balance between
work and personal life. For the employer, remote work is a guarantee of uninterrupted work,

in any situation.

The paper uses a mixed research method, as a quantitative one, which will allow us to collect
numerical data and give us a general idea of the attitude of the labor market towards remote
work, as well as a qualitative one, which allowed us to study in depth the emotions of people

working remotely.

The findings indicate that while telecommuting offers significant benefits such as increased
flexibility, autonomy, and improved work-life balance, it also presents challenges related to
social isolation, communication barriers and security risks. Effective telecommuting policies,
communication strategies, and strong organizational support are critical to maximizing the

benefits of telecommuting.
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