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Abstract

The study provided and discussed in the paper is a master's dissertation on the impact of remote
work in the private business sector on the culture within the organization and employee work
engagement in Georgia. The aim of which was to investigate the attitudes of remote employees
regarding remote work and related issues. According to which the respondents were selected from
the IT, banking, insurance, marketing and advertising fields in the business sector, as employees
working remotely have specific areas. As part of the study, respondents were interviewed to
investigate employee engagement during remote work, organizational culture and remote work.
As a result of the study, it was revealed that remote work has a positive effect on both
organizational culture and employee engagement, which was confirmed by the majority of the
respondents. However, there were a small number of respondents who argued the opposite,
suggesting that the topic is specific and there are many nuances that do not change the pros of
remote work in organizations. According to most respondents, it was also clear that remote work
helps them more in personal development than working in an office. The paper also discusses
issues related to remote work, such as labor satisfaction, organization promotion, personal
development, support for managers, compatibility of work and personal life, the presence of stress

caused by work.

Key Words: remote work, organizational culture, employee engagement, employee support.



35MdS

35 MdL 379b 0 LoBsaoLEBHMM BodMMIol bgerddwgsbgarl, H®Mmdgeroi sdgbds®s Bsdmmdol
33e930L  BEAH®MJGHMOOL s FoBbgdol  BMOIMWOoMmYdSTdo. 1939 Tobs TS MBS
39I3Mbs©M 3393580  dmbsfoerg  MgldmgbBgol, IT, Lodsbzm, Lossbrgzgm ©o
956 39¢0bg0olL Lgggmmdo dme3sHg bbgoolbgs 3335609080l sbsddOMIgdL, GMIgddss
3980bsbgl MM s Jo0Mgl IMbsforgmds 33eg35d0.



