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Abstract

The study examines the impact of the paid maternity leave policy in Georgia on the
satisfaction level of employed mothers. Using quantitative research, data was collected from
200 respondents representing both the public and private sectors. The questionnaire was
designed to measure various aspects of employee satisfaction, including work-life balance,
employer support, and the inclusivity of the work environment. The study focused on
employees who are either currently on maternity leave or have taken it in the past

Additionally, information about the number of employed women in the public and
private sectors was obtained from the National Statistical Office of Georgia, and a cause-and-
effect relationship between the number of employed women and the maternity leave policy
was analyzed. The research highlights the more favorable conditions of the maternity leave
policy in the public sector compared to the private sector, leading to inequality in working
conditions within Georgia's labor market. The study advocates for policy improvement and
standardization across sectors.

Based on a comparative analysis between the public and private sectors, it can be
concluded that an effectively implemented maternity leave policy, featuring a reasonable
length of leave and adequate remuneration, positively impacts the rate of women's
involvement in the workforce and reduces employee turnover rates. This contributes to
increased employee satisfaction, improves the country's demographic background, enhances
the balance between work and personal life, strengthens the social welfare of labor in Georgia,

and ensures the maintenance of organizational and economic stability for employers.

Keywords: Paid maternity leave, Private sector, Public sector, Work-life balance,

Maternity benefits.
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