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Abstruct

Master's thesis "Peculiarities of corporate culture on the example of companies working in
Georgia in the private sector" refers to the analysis of the current situation in Georgia based
on general theories of organizational culture.

Organizational culture influences and governs the behavior of team members, but its
definition is quite complex and there is no universal agreement on what exactly corporate
culture means. Organizational culture is formed when employees share knowledge and
assumptions with each other and find a way of internal integration.

National culture has a significant influence on organizational culture, therefore it is
important to study both corporate culture and culture in general. The purpose of the
research presented in the paper is to find out whether the aspects of the organization's
culture correspond to the views of the employees and, ultimately, whether the
organizational culture in the company affects the satisfaction of the employees.

As part of the research, a questionnaire was conducted, which included closed questions. The
obtained material was processed by the SPSS program and the given data were used to prove
the hypotheses.



