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Abstract

The paper evaluates the impact of the workspace on the quality of the employee's work and
motivation. The importance of workspace and related issues is a topical all over the world.
International challenges surrounding the issue also apply to companies operating on the
Georgian market. According to the paper, the purpose of the research was to determine what
factors affects Georgian employees from maximizing their productivity in the workplace. The
following topics were combined as research issues: types of office planning in organizations;
factors affecting the quality of employee performance in the workplace; The stress caused by the
arrangement of the office for the employee during the work process, around which conclusions
were made based on the review of the scientific literature and the existing approaches were

studied and analyzed on the example of Georgia.

To check the hypothesis, a quantitative research method, a questionnaire survey technique, was
selected. The participants in the study were selected from the employees of the companies
operating in the financial market of Georgia, whose work is affected by the arrangement of the

workspace.

The results of the research confirmed the hypothesis according to which the arrangement of the
workspace affects the quality of the employee's work and motivation. The persons participating
in the study described all the factors that affect their work process and hinder their daily

activities.

Based on the received answers, recommendations were developed, which will define issues for
Georgian companies, thus it will be possible to eliminate similar problems in the organization as

much as possible in the future.

Keywords: Work space, motivation, quality of work performance.
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