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Abstract

The research topic of the master's thesis is "The role of human resources management in the
management of the company and labor rights". The paper consists of four chapters on the role of
human resource management in the company, the role of human resource management in the

management of labor rights, research methodology and data analysis.

In the first chapter, the definition of the commandment of human resources management, its
functions and duties and ways of employee development are discussed. The stages of finding,
selecting and hiring employees are discussed. The same part talks about the importance of the job
description and how important it is for the company to fully provide the employee with
information regarding the work to be performed. as well as creating an organizational culture for
the development of the company. Different approaches to employee recruitment and selection

between the private and public sectors.

The second chapter covers the definition of the commandment of labor rights, the management

of labor compensation, as well as the formation and development of motivation.

The third chapter is the main part of the master's thesis, which deals with the methodology of my
research. The purpose of the research was to determine the extent to which the human resources
manager is involved in managing employees and solving their needs. Also, how much do
employees know about labor rights and whether their rights are being violated. Two types of
research were conducted: a quantitative electronic questionnaire and a qualitative in-depth

interview.

The fourth chapter refers to the analysis of the results of the quantitative and qualitative
questionnaire received within the framework of the conducted research. And at the end of the

paper, in the summary, there is a conclusion and also recommendations.



